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Leck St Peter’s CE Primary School

COMMUNITY COHESION POLICY

The Education & Inspections Act 2006 inserted a new section 21(5) to the Education Act 2002 introducing a duty on the governing bodies of maintained schools to promote community cohesion. This builds on the Race Relations (Amendment) Act 2000, which supports equality for all pupils and positive race relations as well as the Equality Act 2010.

There are three strands – teaching learning and curriculum; equity and excellence; engagement and extended services - identified as being the main thrust of schools' contribution to community cohesion.       
Also important are equality of opportunity to succeed, and the nature and quality of the teaching and learning experiences offered to children and young people. 

1. About the policy 
This policy aims to show how we at Leck St Peter’s C of E Primary School will meet our duty to promote community cohesion. 

It will be reviewed on a three yearly basis.
Review of the policy may generate points for action which will be incorporated into our School Improvement Plan.
2. Our school context.
Leck St Peter’s is a smaller than average rural Church of England Primary school situated in the Lune Valley. Attainment on entry is broadly average and there is a low deprivation. Children are mainly white Caucasian, and there are a low percentage of children on free school meals.  Children are mainly from the local area although growing proportions travel from a wider surrounding area.
3. Definition 

At Leck St Peter’s, we believe that community cohesion can be defined as a society in which there is a common vision and sense of belonging by all people in that community
4. School Aims 

In order to prepare all our pupils for living and working in a diverse and cohesive society we will work with our pupils to: 

• encourage open and positive attitudes towards diversity and the development of the skills, understanding and confidence to challenge prejudice, discrimination and stereotyping; 
• support the development of the skills, knowledge, understanding and motivation they need to become active citizens who recognise their rights and responsibilities; 
• ensure equality of opportunity, remove barriers to access and eliminate discrimination and harassment; 
• strive to ensure they receive a broad and balanced education and succeed in reaching their individual potential at the highest level possible; 

• provide opportunities for positive interaction and the building of relationships with people from a range of different backgrounds both in our local community and the wider society. 

5. Roles and responsibilities. 

The Headteacher will ensure that: 

• This policy is readily available and that governors, staff, pupils and their parents know about it and are updated on its progress; 

• All staff understand their responsibilities and receive appropriate support and training if necessary; 

• Staff, governors, parents and pupils are kept up to date with relevant information; 
• Monitoring and assessment of the impact of this policy takes place. 
• This policy and its procedures are followed. 

All staff will ensure that: 

• They have read the policy and understand their responsibilities; 

• They promote equality of opportunity and positive attitudes to diversity in accordance with this policy and other relevant policies. 

• Practice in school supports the aims and procedures outlined in this policy; 

• They undertake appropriate training in order to support colleagues in carrying out their responsibilities; 

6. Policy into practice 
Teaching, learning and curriculum 

All subject areas will be reviewed to ensure the curriculum promotes awareness of diversity, shared values, exploration of identity and human rights where appropriate and this will be monitored by curriculum subject leaders. Teaching methods will, where appropriate, encourage discussion, questioning and reflection – Circle Time, Philosophy for Children, collaborative learning etc. and this will be monitored through planning documentation. Staff will receive relevant training and support to ensure they feel confident in promoting discussions around sensitive issues. 

Subject leaders will monitor teaching, learning, resources and the curriculum in their subject area to ensure they meet the aims of this policy. 
Equity and excellence 

In line with our Equality Policy, data will be rigorously analysed to identify pupils at risk of underachieving and appropriate intervention strategies will be utilised. 

We will work collaboratively with our pupils and school council to address barriers to achievement.

Engagement and Extended Services 
We will develop links with other schools, both near and far, which are curriculum based and which encourage communication on a range of topics 

We will take part in a local cluster with other schools and organisations 

We will develop opportunities for consulting and engaging with pupils, encouraging them to contribute to the evaluation and improvement of their school community. 

We will work with parents and carers to develop extended provision which meets their needs.
We will encourage the local community to engage with school in a variety of ways.
7. Monitoring and assessment 
This development work will be monitored regularly, through discussion at staff meetings and reports to the Governing body.

Assessments will be analysed at least termly to inform evaluation, particularly with regard to significant groups. Success will be measured through pupils’ standards and the quality of learning taking place. Governors, senior managers and the school adviser will monitor the impact of the policy, through observation, discussion and termly reviews.
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